
Payroll tasks can be overwhelming. 
Asure helps bring peace of mind 
to the entire payroll process”

Payroll & HR for 
Growing Businesses
Comprehensive HCM software and 
services that work as hard as you do

HCM Solutions to Meet Every Need
Take your business to the next level with an integrated 

HCM platform that helps you reduce HR complexity 

while staying compliant, allocate your capital to 

growing your business, and build a great team. At 

Asure, we've structured our business and our software 

solutions to make your life easier. From onboarding to 

payroll to HR compliance, our solutions have got you 

covered at every stage of the employee lifecycle.

Time & AttendancePayroll & Tax

You focus on growing your business while we 
automate and outsource complex payroll and 
tax functions to experts who ensure your 
compliance.

Stay compliant with FLSA and overtime laws with 
our enterprise-class time tracking capabilities for 
small to mid-sized businesses, effortlessly 
managing time, accruals, and schedules.

• Employee Self-Service
• 100% Compliant Payroll Taxes
• General Ledger Integration
• Managed Garnishments
• ACA Compliance & Reporting

• FLSA & Overtime Compliance
• Manage by Exception
• Time-Off Management
• Error-free Processing
• Time Collection Flexibility

Complete. Accurate. Compliant. Increase Efficiency & Visibility

The solution delivers huge time 
savings and has increased our ability 
to easily view time off balances and 
attendance history.”

-G2 Review

-TLM Customer

asuresoftware.com



HR laws have changed dramatically in recent years with a barrage of 
new and ever-evolving Federal, state and local legislations that impact 
businesses of all sizes. Protect your business and your employees 
with well-defined policies and procedures. 

Save time and money while staying compliant with HR laws, accessing 
expert resources through our affordable subscription services. For a 
fraction of the cost of hiring an in-house HR staff, our HR experts can 
help you keep pace with ever-changing HR laws.

ATTRACT & RETAIN 
TOP TALENT

INTEGRATE SEAMLESSY 
WITH PAYROLL

ENJOY TAX 
ADVANTAGES

HR Compliance Services
We focus on HR so you don’t have to 3 HR 

SUBSCRIPTION 
LEVELS 

1
2
3

HR Support 
for Managers

Strategic HR 
for Managers

Total HR for 
All Employees

There's so much we needed help with and didn't 
even realize it." -HR Compliance Services Customer

Maintain Compliance.  Avoid Suprises.  Recruit & Retain.

Retirement benefits are in high demand. With Asure’s made-for-small 
business plans, expert guidance, and seamless integration with 
payroll, offering a 401(k) has never been easier or more 
advantageous. Plus, the SECURE Act. 2.0 tax credits make it more 
affordable than ever to offer a 401(k). 

401(k) Solutions
Enhance benefits, empower employees88% 

OF WORKERS SAY 401(K) IS A 

MUST-HAVE BENEFIT

Did You Know? The SECURE Act 2.0 now covers up to 
$5,000 in annual startup costs incurred by small 
businesses during the first three years of the plan. 

SOURCE: 2023 CHARLES SCHWAB SURVEY

Additional Services:

Earned Wage 
Access 
On-demand pay

Worker’s Comp
Pay-as-you-Go

Benefits
(FSA, HSA, 
COBRA)

ERTC
Tax Credit Filing

Small Business 
Loan Solutions

ACA 
Reporting
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