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Speaker Introduction 

Richard Brindisi, JD
Product Marketing

Over 20 years in Product Marketing in the 
HCM and Financial Services industries with 
Paychex, Paycor, Raymond James, Credit 
Suisse and Sun Life. Rich has a Juris Doctor 
from the University of Richmond School of 
Law.
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Small Business and Health Insurance

Source:  Census.gov
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Small Businesss and Health Insurance

of businesses with 3 to 9 employees 
offer health insurance to their 
employees (Down from 49% in 2021)39%

51% of businesses with less than 50 
employees offer health insurance
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Small Business and Health Insurance

Medical Inflation

The cost of medical services, 
pharmaceuticals, and hospital 
care continues to rise

Chronic Disease 
and Aging 
Workforce

)​.

An aging workforce and the 
prevalence of chronic diseases such 
as diabetes and heart disease 
require ongoing, expensive 
treatment

Specialty Drugs

The use of high-cost specialty 
drugs, which are often used to 
treat complex, chronic conditions, 
is another significant factor 
driving up health insurance costs

Provider Market 
Consolidation

Mergers and acquisitions among 
healthcare providers reduce 
competition and can lead to 
higher prices for medical services, 
further increasing insurance costs

04
Economic Factors

Broader economic factors, including 
inflation and labor shortages, have led 
to increased administrative and 
operational costs for insurers, which 
are passed on to employers in the 
form of higher premiums
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Small Business Options to Combat Rising 
Health Insurance Costs

Join a PEO

Pros: 

• Everyone gets coved 
under a health plan

Cons: 

• Costs of benefits can 
fluctuate

• Company data is out-of-
house, not immediately 
accessible

• High expenses of PEO 
services outweigh value 
(Avg cost is $1,395 per 
employee)*

• Loss of control over HR 
processes including benefits

01 High Deductible 
Plan with HSA

Pros:  

• Lower cost health plan for 
employer 

• Good for catastrophic claims

Cons:

• Costs are shifted to the 
employees

• Employees are given a tax 
break to cover higher health 
costs

• Expensive for employees with 
frequent medical needs for self 
or family

02 No Heath Plan

Pros:

• No health plan costs

▪ Cons:

• Hard to attract/keep 
employees

03

*NAPEO



Proactive Health Management 
Plan (PHMP)



What is PHMP?
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Some of the Services included with PHMP?
N E W  O F F E R I N G

Immunizations

Hospital Daily Indemnity

Disease Management

Biometric Screening

DNA Screening

Health Risk Assessment

Diet and Nutrition Counseling

Health Coaching Online Knowledgebase

Family Telemedicine Family Behavioral Health
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Savings for Employees and Employers
N E W  O F F E R I N G

Employee Savings
(Example employee w/$60K Salary)

Employer Savings
(Reduced FICA per employee)

https://thephmp.com/benefits/
https://thephmp.com/benefits/
https://thephmp.com/benefits/
https://thephmp.com/benefits/
https://thephmp.com/benefits/


Clever Health



What does it cost?
• $25 per month
• Section 125 eligible

What is it?
• Smart, virtual care for $0 

copay
• Prescription discount plan

Clever Health
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Q & A



Thank You!
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