
Beyond Payroll: HCM Marketplace
Solutions that support payroll provider’s biggest challenges.
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Sharing Our Playbook (Same Products as You)
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Tax & ERTC

+ HR Compliance

+ Payroll & HR

= HCM for Growth

• ERTC demand 
remains strong; 
Funds HRC

• HR Compliance 
828% ▲YoY



HCM for 
Employees 
vs. Admins

SMB 
Retirement Plan 

Mandate 

Employer 
Compliance 
Complexity

Payroll 
Provider 

Compliance

Biggest Trends & Challenges
Facing Payroll Providers



Earned Wage 
Access

Benefits

Compliance

Income  
Verification

Asure 
Wallet

Personal
Banking

SMB 
Loans

401k

Recruiting

Learning & 
Development

Retirement

HCM
Direct 

400k Employees

HCM
Indirect 

1.3M Employees

Employees
Employees hate manual processes. 
They want their data and money to 

flow to the apps they choose.

Employers
Employers need more than basic 
payroll and HR. They need tools to 
stay compliant and retain talent.  
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HCM
Payroll, Tax, HR, Benefits

and Time & Attendance data
________________________________________

Wages, Pay rate, Hours worked, Overtime, Punches,
Address, Spouse, Birth date, Direct Deposit, Birth of Child,
Retirement Contribution, Title, Deductions, Dependents, 
Benefit Elections, Last Pay Raise, Phone, Mobile, Email 

Name Change, Address Change, Active/Inactive, 
Garnishments, Beneficiary, Start Date, 

HCM built for Employees vs. Admins
HCM + Marketplace Services =  HCM Data Company



How the Marketplace Powers Growth for
Employers and Empowers Freedom for Employees

Offering Earned Wage Access so employees can access 
wages on-demand helps SMBs in the war  for talent

Banks reject 80% of small business loan applicants. 
Access to capital is #1 constraint to growth for SMBs.

Automated employment verifications saves time for SMBs 
and provides an essential service for employees 

Electronic import of W-2s eases tax preparation for 
employees while adding an employer recruiting benefit

SMBs hate wasting time and cash flow surprises. Pay-go, 
workers’ comp saves them time and cost of annual audits
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ERTC Countdown
Opportunity
still red-hot

2020 credits 
expire  April 15, 2024

2021 credits 
expire April 15, 2025



Asure Retirement Bundle
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MARKET
DRIVERS

                       
Secure Act 2.0

       State 
Mandates

                            War for 
                            Talent

Asure Retirement
• 401(k) Platform
• Recordkeeping
• Payroll Integration

Powered by

Asure Tax Credits
• Plan setup

100% up to $5,000
• Matching contributions 

up to $1,000/employee
(100%, 100%, 75%, 50%, 25%)

+

Coming Q4 2023

                      
S

                
                



HR Compliance
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MARKET
DRIVERS

                       

Save Time & Money

Stay Compliant

War for Talent

White-Label HR
• HR employee hotline
• HR Compliance library
• Federal and state forms
• Weekly Compliance updates
• Create employee handbook
• Training videos or

Available NOW

Refer Rev-Share



Treasury Compliance
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DRIVERS

                       

Coming Q1 2024

• Banking info 
tokenization

• ACH Agreements 
w/Employer

• Anti Money 
Laundering (AML)

• Know Your Customer 
(KYC)

• Money Transmission 
Modernization Act 
(MTMA)

• State licensing

• Impound client 
funds
• Direct Deposit
• Draft checks
• Remit taxes
• Pay vendors

• State licenses
• Bonding 
• Minimum Assets
• Permissible investments

• ACH Agreements
• Anti Money 

Laundering (AML)
• Know Your 

Customer (KYC)

• Bank account tokenization
• AWS Central Monitoring 

Data 
Privacy

Customer 
Compliance

Banking 
& Money 

Movement

Money 
Transmitter 
Compliance

Powered by



Thank You


