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Shifting Labor
Macro trends defining the availability of labor
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US Population by Age and Generation
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becoming 
less poor
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Fertility rate: children per woman
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Birth rates plummeting

Ƹ 50%  2020 ~3.6M US Births
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Population of young, working -age and elderly, United States
Historic estimates from 1950 to 2021, and projected to 2100 based on the UN medium -fertility scenario .
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Available workforce 
is flattening



# Job Openings

      # Unemployed/Opening
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going away

More Employees  
means stealing share 
from ADP and Paychex

PEPM and price -per -
check models require 

more employees to grow



Shifting HR Laws
Societies giving more protections to employees



Employer vs. Employee Protections



FLSA
Fair Labor Standards Act (FLSA) 
signed into law 1938 by FDR 

Establishes:
ÅMinimum wage
Å Overtime pay
Å Recordkeeping
Å Child labor standards
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The Equal Pay Act of 1963 amended the 
Fair Labor Standards Act, aimed at 
abolishing wage disparity based on sex

The Civil Rights Act of 1964 outlaws 
discrimination based on race, color, 
religion, sex, and national origin





COBRA
The 1986 Consolidated 
Omnibus Budget 
Reconciliation Act (COBRA) 
gives workers and their 
families who lose their health 
benefits the right to choose to 
continue group health 
benefits provided by their 
group health plan for limited 
periods of time under certain 
circumstances such as 
voluntary or involuntary job 
loss, reduction in the hours 
worked, transition between 
jobs, death, divorce, and 
other life events. 



Americans with Disabilities act of 1990  



FMLA
The Family Medical Leave Act 
(FMLA) was signed into law by 
President Bill Clinton in 1993. 

FMLA allows workers to take up to 
12 weeks of unpaid leave to bond 
with a newborn, newly adopted or 
newly placed child; care for a 
seriously ill child, spouse or parent; 
or care for their own serious health 
condition without fear of losing 
their jobs.


