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COBRA

The Consolidated Omnibus Budget Reconciliation Act of 1985, better known as 
"COBRA", requires that continuation health coverage be offered to workers and 
their families when it would otherwise be lost due to a change in employment 
status. COBRA generally applies to employers with at least 20 employees that 
offer group health plans.

The basic idea behind COBRA is to allow workers and their dependents to 
maintain their health coverage even after an event such as job loss, divorce, or 
death. COBRA applies to most employers with 20 or more employees, with a few 
notable exceptions such as health plans sponsored by the federal government, 
and church-based employers.



COBRA

Any way you look at it, COBRA Administration, with its ever-changing laws and 
responsibilities, is a risky  business.  Administration of your COBRA program can 
be a full-time job and failure to meet established  mandates can have devastating 
effects on your business.

COBRA can be so complex, even federal courts disagree on the interpretation of 
the law.  If the courts are challenged, how can you be expected to  understand and 
interpret these laws?

You can protect your bottom line by outsourcing this complex, non-core 
administration function so you can focus on activities directly related to your core 
business. As a full-service COBRA administrator, we handle the responsibility of 
administrative burdens to allow clients the time to refocus on their core 
competencies. Asure ensures consistent, accurate legal and regulatory compliance 
for all services rendered.



COBRA

✓ What is a 
General/Initial Notice

✓ Timeframe COBRA 
notification needs to be 

sent

✓ How long can 
employees keep COBRA

✓ What are eligible 
Qualifying Events

✓ Who is eligible for 
COBRA



Consumer Driven Plans

HSA's, HRA's and FSA's are accounts used to save on taxes and pay for 
qualified medical, prescription, dental and vision expenses. '

Learn about:

• What Is an HSA, FSA, and HRA and How Do They Work?
• Tax Benefits
• Who should consider it
• What can they use it on



FSA, HSA, HRA and Commuter/Transit Admin

▪ Flexible Spending  Arrangements (FSA) $3,050
▪ Dependent Care $5000
▪ Health Reimbursement  Arrangements (HRA)
▪ ICHRA and QSEHRA
▪ Health Savings Accounts (HSA)
▪ Qualified-Parking & Transit Benefits $300 

monthly

These plans have become increasingly popular among  employers as an 
overall cost-sharing strategy. They complement an employer’s benefit plan by 
allowing employees the opportunity to play an active role in saving money on 
IRS-eligible  expenses.



How Much Money Can You Save

FSA ~
Let's say that you earn $50,000 a year. If you 
sign up for the FSA benefit and contribute 
$2,000 into an FSA account, if your tax rate is 
30%, you would have a tax savings of $600. 
On the other hand, you don't want to think 
of the FSA as a savings account. It is a 
medical benefit intended to finance your 
annual out-of-pocket medical expenses.

HRA ~
Employers are allowed to claim a tax deduction for the reimbursements they 
make through these plans, and reimbursement dollars received by employees are 
generally tax-free. HRAs reimburse employees for certain medical expenses and 
sometimes insurance premiums. Employers, not employees, fund HRAs.



HSA 2023 / 2024



FSA, HSA, HRA and Commuter/Transit Admin

QSEHRA

• For tax years beginning in 2023, small businesses can offer up to $ 5,850 for self-only 
employees ($487.50 per month) and $ 11,800 for employees with a family ($983.33 per 
month).

.

• The QSEHRA is uniquely suited for small employers, while the ICHRA can be offered by employers of 
all sizes. Both allow organizations to give money to their employees to purchase individual health 
coverage and other out-of-pocket medical expenses.



FSA, HSA, HRA and Commuter/Transit Admin

ICHRA

• Employers can design their plan with employee classes and establish monthly 
allowances for reimbursement. This gives employers complete cost control over the 
benefit while employees have the freedom to choose an individual plan that best fits 
their needs.

• ICHRAs offer quite a bit of flexibility in terms of employer contribution. They have no 
minimum or maximum contribution limits, so employers can choose an allowance 
amount that best fits their budget and their employees’ needs.



Resources ~

FSAstore.com and HSAstore.com





Q & A



Thank You! 

2023 Asure Reseller Partner Conference



Contact

(813) 387-3115

Heather.james@asuresoftware.com
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